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v Introduction A

The Toyota Foundation launched the Special Subject "Migrants and Japanese Society" in FY2019,
providing grants for surveys, research, and practical activities that are expected to contribute to the
establishment of a comprehensive system for the acceptance of foreign residents in Japan. We held an
online activity briefing session with representatives of the 2019 and 2020 grantees' projects, who are
taking on challenges with a variety of approaches.

While there is no uniformity in the topics addressed by the projects under the grants and the approaches
taken to improve the situation, we categorized into three subjects of "Childrearing and Institutions”,
"Inviting and Accepting Human Capital”, and "Communication in Healthcare" to report on the motivation
for working on two projects, their progress, and their outlook for the future. In each session, the speak-
ers not only took questions from the audience, but also raised questions with each other, resulting in a
lively discussion.

Fundamentally, childcare, education, work, and medical care systems are all essential for people to live
well, regardless of whether they are foreigners or not, and we believe that they must be addressed in a
comprehensive and inclusive manner. We hope that those interested in various perspectives will view
the video as well as the text of this report, which will lead to lively discussions and help other activities
and research in the future.

The Toyota Foundation YouTube Channel

https://www.youtube.com/c/TheToyotaFoundation
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Part 1

9/28 (Tue)

"Childrearing and Institutions”

Speaker:
Noriko Yamada

Research Fellow, Institute for Future Engineering

Kumiko Sakamoto
Representative, Network for Intercultural and Inclusive Society

Commentator:

Toshihiro Menju

Managing Director, Japan Center for International Exchange

Part 2
10/19 (Tue)

"Inviting and Accepting Human Capital”

Speaker:
Sayuri Ogino

CEO, B&M Inc.
Shingo Ashizawa

Professor, Faculty of Global and Regional Studies, Toyo University

Commentator:

Yoshihiko Doi

Director, Resource Center for Multicultural Community Tokai

Part 3
11/10 (Wed)

"Communication in Healthcare"

Speaker:

Tamotsu Nakasa
Joint Representative, SHARE (Services for the Health in Asian & African Regions)

Hideomi Yamada
Assistant Manager, International Medical Center, The University of Tokyo Hospital

Commentator:

Ayako Kohno
Internationalization Promotion Office (IPO), School of Public Health,
Graduate School of Medicine, Kyoto University

*Their titles and affiliations as of when they presented.
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Speakers

Commentator

vPresenter Introduction A

Part 1 "Childrearing and Institutions”

Noriko Yamada Research Fellow, Institute for Future Engineering

Completed the Graduate School of Business Science, University of Tsukuba. At the Institute for Future Engineering, she is mainly
engaged in surveys and research on educational systems in countries that send out foreign students and on the acceptance of
foreign human resources. She became interested in issues related to the acceptance of foreign students when involved in a
"commissioned study on the admission of Brazilian students with autism and emotional disorders to special-needs classes under

the Japanese educational system".

Kumiko Sakamoto Representative, Network for Intercultural and Inclusive Society

She graduated from Meiji Gakuin University, Faculty of Sociology. From 1993 to 1998, she lived with her family in Brazil. Since
returning to Japan in 2002, she has been involved in the education of foreign children in an international classroom at an elemen-
tary school in Suzuka City. In 2005, she established NPO Aidensha, which offers Japanese language classes, life adjustment
seminars, caregiver training for foreign residents, employment support, and multilingual information distribution. In 2019, togeth-
er with organizations in the three Tokai prefectures, she established the "Network for Intercultural and Inclusive Society" and
became its representative. The organization is working to "create a society of multicultural coexistence in which diversity is a

source of enrichment".

Toshihiro Menju Managing Director, Japan Center for International Exchange (JCIE)

Joined JCIE in 1988 after working for the Hyogo prefectural government for 10 years. Specializes in grassroots international
exchange and immigration issues. Had served as an adjunct lecturer at Keio University and the Shizuoka University of Art and
Culture. Currently serves as a member of the Cultural deliberation committee of Agency of Cultural Affairs and that of the Shinjuku
Multicultural Community Building Committee. Works include “Genkai kokka: Jinkd gensho de Nihon ga semarareru saishd sen-

taku (Nation of Constraints: The Choices Confronting Japan’s Shrinking Society)” (Asahi Shimbun Publications Inc.), and others.
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Part 2 "Inviting and Accepting Human Capital”

Sayuri Ogino CEO, B&M Inc.

She graduated from Soka University in 2006 with a degree in Business Administration. She joined Works Applications, Co. Ltd.
and worked as an SE for about nine years. She then returned to her home prefecture in 2015 to join KIS Company LTD. in
Miyazaki, where she participated in an e-learning research project in Bangladesh. In 2016, she started a recruiting business at
B&M, Inc. and has been matching and supporting the acceptance of more than 50 Bangladeshi IT engineers in collaboration with

industry, academia, and government in Miyazaki. She obtained a national certification as a career consultant in 2021.

Shingo Ashizawa Professor, Faculty of Global and Regional Studies, Toyo University

Shingo Ashizawa is a professor at Toyo University in Tokyo. His research involves the comparative study of higher education
management and quality analysis of the internationalization review process. He serves as an advisor for MEXT on the UNESCO'’s
Tokyo Recognition Convention Committee. Currently, Prof. Ashizawa is leading a joint-research project supported by the JSPS
(Japan Society for Promotion of Science). The project is focusing on foreign credential evaluation and the comparative study of
the National Qualifications Framework. His publications include "The impact of Tokyo Recognition Convention and Digital
Student Portability"(2019) and "Student Mobility Trends and the Role of University Networks in the Asia Pacific Region -UMAP
and Its New Initiatives-" (2019). Prof. Ashizawa received Fulbright scholarship twice and studied at Harvard Graduate School of

Education. His past professional experience includes positions at Keio University, Osaka University, and Meiji University.

Yoshihiko Doi Director, Resource Center for Multicultural Community Tokai

He is Director of Resource Center for Multicultural Community Tokai, which he joined upon its establishment in 2008, and he has
been leading the organization since 2009. Born in 1979, he majored in Japanese language education at university and had been
engaged in teaching Japanese. After his graduation, he also taught Japanese classes in his local community as a volunteer

teacher.

Part 3 "Communication in Healthcare"

Tamotsu Nakasa Joint representative, SHARE (Services for the Health in Asian & African Regions)

Joint representative, SHARE (Services for the Health in Asian & African Regions)
Since graduating from Hiroshima University School of Medicine, he has been active in the fields of disaster, maternal and child
health, infectious disease control, and international health human resource development in more than 25 countries as an expert in

global health. Currently, as a joint representative of SHARE, he is expanding his activities to support foreign residents in Japan.

Hideomi Yamada Assistant Manager, International Medical Center, The University of Tokyo Hospital

He graduated from Nagoya University School of Medicine and Graduate School of Medicine, Doctor of Medicine, and specializes in
nephrology. He studied at the University of Hamburg in Germany from 1997 to 2000 through a DAAD scholarship, etc. After returning
to Japan, he became an assistant/assistant professor at the Department of Nephrology and Endocrinology, National Center for Global
Health and Medicine and the University of Tokyo School of Medicine. In 2011, he established the International Clinical Department and
is currently the Deputy Director (Lecturer). He has been awarded the Best Teachers' Award (medical school) and Best Staff Award
(hospital). He has served as a member of the Tokyo Metropolitan Government/Tokyo Medical Association for dealing with foreign
patients and as a member of the Ministry of Health, Labor and Welfare. He has acquired German ZMP and DHS qualifications. Pub-

lished English Conversation for Medical Staff from the University of Tokyo Hospital (The University of Tokyo President's Award).

A Program-Specific Assistant Professor, Internationalization Promotion Office (IPO),
Ayako Kohno School of Public Health, Graduate School of Medicine, Kyoto University

She obtained her Ph.D. in Medicine from the Graduate School of Medicine, Kyoto University in 2020.

She was the first double-degree program student to be enrolled in a program between Kyoto University and the University of
Malaya (Malaysia) during the period of 2014 to 2016, and she obtained a Master of Public Health degree from Kyoto University
and a Master of Medical Science degree from the University of Malaya in 2016. During this period, she was engaged in research

on Japanese retirees living in Malaysia and their healthcare-seeking behavior at local medical institutions.
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Report

Part 1 "Childrearing and Institutions”  Date held: September 28, 2021

© YouTube

We discussed how to improve the child-rearing and educational environment for children of foreign
origin who come to Japan as family members of foreign nationals or who are born in Japan and
grow up in Japanese society.

Project Introduction

Funded project:

Creating a society where anybody can give birth and raise children without worries:
investigation concerning the conditions of foreign parents raising children from pregnancy to pre-school nurturing

Representative: Kumiko Sakamoto Representative, Network for Intercultural and Inclusive Society

Overview: Language and learning-related challenges for children with foreign roots become apparent after entering elementary
school. It is said that the foundation for the development of skills necessary for the growth of children is laid before school age.
Presently in Japan, there are very few research studies on the actual situation of child-rearing and child-rearing support for parents
of children with foreign roots during the period from pregnancy to pre-school nurturing compared to after commencing school. This
project will conduct a study on the child-rearing environment of the parents of children with foreign roots during the period from
pregnancy until their children’s preschool age, and also hold related seminars in multiple regions of three Tokai prefectures (Aichi,
Gifu, and Mie). In the first year, we will investigate and analyze what kind of administrative services are available to the said parents,
how many of them have benefited from those services, how those services are provided to them and to those supporting them, and
issues relating to their childbirth and childrearing in Japan. In the second year, based on the results, we will hold childrearing seminars
for these parents and those supporting them at health centers, maternity hospitals, nursery schools, and kindergartens in cooperation
with the local governments concerned.

Progress:

Of the 18,000 or so foreign children born each year, the largest number by nationality was found to be Viethamese babies.

Funded project:

Survey on and promotion of a multicultural society through supporting children with international roots
-Creating a community where information can be shared and trust can be established across cultures and languages

Representative: Noriko Yamada Research Fellow, Institute for Future Engineering

Overview: The purpose of this survey is to realize a society where foreigners and Japanese citizens understand and help each other
by supporting children who have roots in other countries. Children who come to Japan with their parents who take up employment in
Japan often experience a period of adjustment because they are involuntarily placed in unfamiliar environments. However, there is an
opinion that schools misunderstand children's adjustment needs and lack of Japanese language skills as pathological conditions, and
enroll them in special education classes for children with autism and emotional disorders, at a higher rate compared to Japanese
children. This has led to some international communities distrusting Japanese schools. However, the results of a preliminary systemat-
ic survey showed that the rate of special education enroliment is not higher for international children. In this survey, we will further
examine the enrollment rates in five regions to verify the previous survey results. We will also address the issues identified in the
previous survey, which are (1) the need to correct inaccurate information or perception, (2) the need to disseminate accurate informa-
tion regarding the Japanese educational system, and (3) the need to provide greater support for families with children with autism or
emotional disorders. We plan to provide information that will promote the understanding of international children’s needs and the
currently available support system, and aim to develop solutions through community collaboration.

Progress:

To deliver accurate information to parents, we are working on creating websites in English, Portuguese, and Japanese.



Raising children in society and finding challenges across prefectures

To help foreign parents raise their children appropriately, we hold seminars and make recommendations
to the national and local governments based on survey results. Each civic organization in the network
promoting the project has been working on support for foreign residents and multicultural coexistence in
their respective areas and is deeply rooted in the community. Based on the knowledge and experience of
each organization, we will make recommendations to the government through the Nagoya Immigration
Bureau. We are working to ensure that the most important period of pre-school child-rearing is not spent

Sakamoto solely by individual parents trying their best, but rather by society as a whole.

There are not many cases in other regions where the project is carried out by networking and collaboration
across prefectures. In the end, there are limits to what individual organizations can do to make effective
policy recommendations. It is a valuable network for joint information gathering and dissemination. Menju

Accurate information with developmental and psychological specialists

In recent years, a rumor has been circulating in the Brazilian community in Japan that the percentage of
Brazilian students with autism, emotional disabilities, and enroliment in special-needs classes is many
times higher than that of Japanese students. However, in a previous study, there was no significant differ-
ence between Japanese and Brazilian students in terms of the rate of enrollment in special-needs class-
es. This project aims to conduct surveys in the areas covered by the preceding study and in other munici-
palities, as well as to build a network where psychologists in different regions can share information on
psychological consultation and collaborate with each other.

Yamada

| think the research and implementation of this project is very important because it is necessary to estab-
lish a system in which specialists can grasp and assess the situation of children and provide necessary
support, not only in areas with a high concentration of foreign residents, but also throughout the country. Menju

Questions from commentator and audience

v What is the key to connecting support across a wide range of generations, from preschoolers to the elderly?

Sakamoto:We are getting foreigners to work with us when we tell people about preventing the coronavirus pandemic and
about vaccinations. There is a growing movement of foreigners strengthening their communities on their own initiative. |
think it is important to have the attitude that everyone is a player together, not a supporter or a receiver of support.

v What are some of the psychological issues that children tend to face when they come to Japan?

Yamada:For example, there is acute stress disorder. However, even if depression, anxiety, or problematic behavior is
observed, the way to deal with it will differ depending on whether it is an acute symptom of maladjustment to a different cul-
ture or something that has been present for some time. Assistance with language is also very important because friendships
affect a child's self-confidence and mental state. Meanwhile, there is also the view that an environment in which children can
make friends through activities that do not require language, such as sports, is also necessary.

Responding to and supporting foreigners begins at birth. As students progress through their life stages from elemen-
summary tary school, middle school, high school, university, and work, the support throughout the entire process will be seam-
less, and people will be nurtured who will create the future of Japanese society together with the Japanese people.
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Report

Part 2 "Inviting and Accepting Human Capital” Date held: October 19, 2021

© YouTube

Discussions were held on the region-wide acceptance system for foreign human resources and

comprehensive career support.

Project Introduction

Funded project:

Research and Verification survey for a Support Model for local foreign highly skilled personnel by Industry
-Academia-Government-Bank collaboration

Representative: Sayuri Ogino CEO, B&M Inc.

Overview: In this project, we aim to establish a support model for local foreign highly skilled personnel by Industry-Academia-Gov-
ernment-Bank collaboration, aiming at a region where excellent human resources of various nationalities can play an active role in
companies and lead a fulfilling life. In Miyazaki, Industry-Academia-Government collaboration is promoting the matching of Bangla-
deshi IT-Engineers with local IT companies for industrial development and to address the shortage of human resources. While the
recruitment efforts have been successful, the issue of foreign workers acceptance has become apparent. Therefore, we will build a
support model for working foreigners rooted in the region, using Bangladeshi IT-engineers as a case study. Specifically, (1) sharing
issues and know-how by setting up a local platform and analyzing the current situation, (2) making a program for supporting their life
and providing it as a paid service, (3) conducting multicultural symbiosis training for both companies and foreigners to create a mutu-
ally beneficial relationship between stakeholders. In addition, (4) examining the credit guarantee system for working foreigners, and
promoting (5) policy proposals and activities to promote local understanding (foreigner participation in local activities), etc. The model
will be expanded to support foreigners from other countries in the mid to long term.

Progress:
Interviews were conducted with both the host companies and Bangladeshi high-level IT personnel working in Japan, and
the results were summarized. Based on this data, we are considering measures to address this issue in the future.

Funded project:

Strategic approaches for a social infrastructure to invite foreign human capital:
Establishing a Japanese Qualification Framework (JQF) and utilizing Foreign Credential Evaluation (FCE) systems

Representative: Shingo Ashizawa Professor, Faculty of Global and Regional Studies, Toyo University

Overview: This joint project aims to propose a strategic method for developing an innovative social infrastructure and a framework
to invite foreign human capital to Japan. To this end, the project will execute the following action plans and advocate for new immigra-
tion policies based on those activities. 1) The project team will conduct a comparative study of Canada and Australia, which success-
fully invite competent, talented workers who meet each country’s respective needs. In those countries, foreign credential evaluation
(FCE) and National Qualification Frameworks (NQF) are believed to be essential elements for promoting cross-border mobility for
students and skilled professionals. 2) Based on the comparative study, the project will implement a sophisticated FCE system in Japan
based on guidelines set by UNESCO’s Tokyo Recognition Convention. Additionally, the project will create a prototype for a Japanese
National Qualification Framework and examine the impact and effectiveness of the prototype, by working with various professional
associations. 3) Using JSPS funding, as of October 2020, the project leader has introduced an online system that provides academic
transcripts and certificates. This project aims establish an online credential recognition service for foreign human capital by utilizing
this online system. 4) The final stage of the project is to advocate for new immigration policies to attract talented and skillful foreign
human capital.

Progress:
A system is being built to enable long-term resident foreigners to manage their portfolios electronically by combining a
national qualification framework, a credential evaluation system, and a digital credential recognition system.



First, listen to the voices of the parties involved

We interviewed both sides, and the companies evaluated the technology as either exceeding or meeting
their expectations. On the other hand, some said that they would like to see the foreigners work a little
harder regarding their Japanese language skills. Bangladeshi personnel expressed a desire for more
opportunities to learn Japanese, a means of commuting, and a place to receive feedback and improve
their skills related to their work. In terms of lifestyles, there was a desire for support in terms of transpor-
tation, Halal-compliant restaurants, and from people who understand English.

Ogino

There is a saying, "We asked to receive labor, but what actually came was a human being". It is important
to work to make the community a place where people want to work and live. Please share your findings
that we can disseminate them to other communities in the future. Doi

A system that allows seamless career advancement across borders

There is an international trend toward mutual recognition of qualifications, and Japan has ratified the Tokyo
Recognition Convention set by UNESCO. The Tokyo Convention states that if there is no substantial differ-
ence, a foreign qualification should be recognized in principle. For example, a physical therapist's license
would be recognized as a qualification in the host country if there is no substantial difference in content.
Experts around the world are utilizing digital documents to evaluate foreign credentials. If structured in
Japan, it will not only make it easier to invite mid-career personnel from other countries, but also enable

Ashizawa foreign personnel themselves to manage their own qualifications and accumulated learning outcome.

When the initiative to accept caregivers from the Philippines was launched, local people said that it
would be better for them to go to North America or the UAE than to go to Japan, because they could use
their Philippine qualifications as is and work in English. | think the mutual recognition system is attractive
because it allows them to demonstrate their strength in their home countries as it is.

Doi

Questions from commentator and audience

v How do you convey the attractiveness of foreign human resources to Japanese companies?

Ogino:We specialize in IT personnel, so some companies value their technical and English skills. Then there is the national
character. They are very pro-Japanese and employers feel comfortable with them. We also believe that the support system in
collaboration with the University of Miyazaki and City Hall and our company is also contributing to the sense of confidence
about them and their reputation.

v What are the future challenges of the project and who are the partners?

Ashizawa'lt is not a new idea since it has already been done in Europe, Canada, and Oceania, and there are some new ac-
tivities related to foreign credential evaluation in Japan. However, | think it is difficult to create cross-sectional qualification
standards and discipline-specific reference standards due to interagency barriers. | think it needs to be settled as a govern-
ment policy matter.

If we invite and accept foreigners into Japanese society, it is important that we work together to create a society in
Summary which they are happy to have come and we are happy to have them here. Let's promote the exchange of ideas and
collaboration among diverse stakeholders.
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Report

Part 3 "Communication in Healthcare" Date held: November 10, 2021

© YouTube

We discussed the medical environment and issues surrounding foreigners, including the COVID-19

pandemic.

Project Introduction

Funded project:
Supporting migrant communities in accessing information and developing pathways for testing,
diagnosis and treatment of COVID-19

Representative: Tamotsu Nakasa Joint Representative, SHARE (Services for the Health in Asian & African Regions)

Overview: The COVID-19 pandemic has revealed that technical interns and foreign students are vulnerable to public health crises.
Although "foreigner consultation counters" offer support in foreign languages, these foreigners and the Japanese who support them
are not fully aware of such counters because the ties between the counters and public health services are underdeveloped. As a result,
those who suspect that they may have COVID-19 often fail to utilize the counters and health care. Such disconnection to the neces-
sary information and services is seen not only with respect to health care, but also for other issues they face in their daily life, and this
fact further complicates health-related problems. Against this background, the project’s aims are as follows: (1) to provide foreigners
with access to information on COVID-19 prevention and testing that is tailored to their cultures and living conditions, as well as
information on reliable consultation counters; (2) to develop a pathway from the consultation counters to testing for COVID-19 at
public health facilities as a model for metropolitan areas and cities where foreigners are concentrated; and (3) to achieve wide recogni-
tion of the importance and necessity of the pathway and to gain momentum for the establishment of similar pathways in other areas.

Progress:
We are utilizing Facebook to deliver correct information on coronavirus infections to the foreign community, conducting
training sessions to inform Japanese medical personnel, and providing multilingual telephone consultation.

Funded project:
Road to a diverse society for all patients: Improving the quality of medical interpreters
by establishing an OJT training system at medical institutions

Representative: Hideomi Yamada Assistant Manager, International Medical Center, The University of Tokyo Hospital

Overview: Japanese medical facilities are systematized “of Japanese.” and “for Japanese.” Currently, 2% of Japan’s total popula-
tion consists of people who come from foreign countries and they play an important role in our workforce. A nationwide questionnaire
from the survey team of MHLW shows that more than 80% of medical institutions receive visits from LJP (limited Japanese proficiency)
patients regularly. Large structural changes are occurring socially but the medical institutions are not catching up with them. We made
an accreditation system for Medical Interpreters © as an academic society certification and it has been in operation since March 2020.
This is the first step to “visualizing” medical interpreters, the qualifications for which had been vague. 76 medical interpreters have
already registered and it is estimated that 200 more will register next year (2021). Medical interpreters require constant learning for
medical updates for precise and correct interpretation. Our project must lead to the protection of the health of all residents of Japan
and to the reduction of medical malpractice by improving interpretation quality through OJT. We will make efforts to ensure social

safety in the near future.

Progress:
We are holding symposiums on medical interpreting, conducting surveys at medical institutions, developing training manu-

als, and moving forward with online OJT.



Issues that existed before the coronavirus crisis became apparent

There are issues that already existed before the coronavirus crisis. The number of foreign nationals is
increasing. There are people who do not speak Japanese and even fewer English. There are 230,000
people who are not registered as residents and 80,000 who are overstaying their visas. And many people
lost their jobs due to the coronavirus crisis. These people have no health insurance. They can't go
anywhere. This is why clusters are occurring. Of course, they can't receive medical examinations. In
addition, problems such as the fact that people without residency status are reported have become

Nakasa apparent.

Infectious diseases such as coronavirus carry the risk of spreading not only to individuals but also to
communities and Japan as a whole. | believe that this is an issue that needs to be addressed by Japanese
society as a whole, and that measures must be taken. Kohno

Housing and working conditions are difficult for foreigners. Occupational injuries are twice that of Japanese

The coronavirus disaster has caused frequent clusters of foreigners. Similar clusters have occurred not
only in Japan, but also in Germany, Spain, and Singapore. Foreign workers have difficult housing or
working conditions. It is said that clusters are occurring in such circumstances. It has also been found
that the rate of work-related injuries among foreign workers is about twice that of Japanese workers. The
percentage of work-related injuries among long-term and permanent residents is higher than among
technical intern trainees, and there are two groups: young people and middle-aged people. Usually,
construction and agriculture have the highest rates of work-related injuries, but among foreigners, the

Yamada o i
manufacturing industry has an unusually high rate.

Medical interpreters must have enough knowledge of the Japanese medical system to communicate to
foreign patients. | thought it was important to have specialized training, such as ones have been done in
the project.

Kohno

Questions from commentator and audience

V Who do you think is most affected by the coronavirus?

Nakasa® Those without residency status, such as technical intern trainees whose stay limits have expired, those on provisional
release while applying for refugee status, and those who have overstayed their visas are in the most severe situations. If you are
a foreign national and do not have health insurance, you have to pay 200% or 300% of the insurance points to receive medical
treatment. In the past, it used to be 100% for both Japanese and foreigners without insurance, but due to the negative effects
of medical tourism, this has been raised to 200% and 300% for the rich people coming from abroad and this is also applied.

V Please tell us about the use of medical interpreters during the coronavirus crisis and
how they are distinguished from community interpreters.
Yamada: Basically, community interpreting and medical interpreting are different in both ISO and international standards. |
think the community interpreter would have been useful in this coronavirus crisis, as there were many explanations of the
system from government offices or public health offices, rather than in hospitals.

Improving the medical environment for foreigners means solving and improving issues for Japanese society as a
Summary whole. It is important for Japanese society as a whole to think about healthcare from the perspective of multicul-
tural society, not just for foreigners.
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v The Toyota Foundation A

The Toyota Foundation is a grant-making foundation established in 1974 by the Toyota Motor
Corporation. It views events from a global perspective as it works to support activities that bring
broad, long-term benefits to society. The Toyota Foundation identifies issues in a wide range of
areas in line with current needs, including human and natural environments, social welfare, and

education and culture, and provides grants for research and projects that address these issues.

v Special Subject: "Migrants and Japanese Society" A

The acceptance of foreign nationals into Japanese society shifted in 2019 toward the Japanese
government considering and implementing specific measures to improve the environment for such
people, including the creation of new residence statuses, from the perspective of supplementing
the labor force in specific fields such as nursing care and construction. The full-fledged accep-
tance of foreign nationals will be a major change for Japan's society and economy over the long-
and super-long terms, and the impact will be extremely large. Therefore, the Toyota Foundation
has launched a grant program for the Special Subject "Migrants and Japanese Society" in FY2019,
which specifically addresses the grant area related to "international movement of people" that the
International Grant Program has been dealing with.

The grant of the Special Subject, "Migrants and Japanese Society," will be given to projects that
study any of the five issues below and implement measures to address these issues (for example,
building a mechanism or system to solve an issue or improve a situation) during the grant period.
(1) Creation of an environment for maximizing the skills and potential of foreign talent

(2) Minimizing gaps among foreign residents in their access to information

(3) Examination of human and other resources in support of the care and support systems for
foreign residents

(4) Attracting skilled human resources from abroad

(5) Lessons from insights and experiences gained through Japanese companies’ overseas opera-

tions
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Access to the digest movies with English subtitles.
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For the latest information on the Toyota Foundation,
please visit the website.
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